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SmithBucklin Chairman and CEO Henry S. Givray to Receive

Association Forum of Chicagoland’s 2008 Samuel B. Shapiro Award

Organization’s Highest Honor Recognizes Outstanding Service and Accomplishments

CHICAGO – April 2, 2008 – The Association Forum of Chicagoland announced today that it has selected SmithBucklin Chairman and CEO Henry S. Givray as the recipient of the 2008 Samuel B. Shapiro Award for Chief Executive Officer Achievement.
Named after a past chairman of the Forum and the American Society of Association Executives, the Forum’s highest honor is presented each year to a chief executive officer to recognize their outstanding service and accomplishments.  Givray will accept the award June 19 at the Forum Honors Gala black-tie event at Chicago’s Navy Pier.
“I am deeply honored to receive this award, especially because it comes from the Association Forum,” Givray said.  “I have tremendous respect and admiration for all the Forum has done for our community.” 

“Henry Givray is an outstanding leader whose accomplishments exemplify his strong commitment to association management,” said Forum President and CEO Gary A. LaBranche, CAE.  “He is intensely focused on the growth and long-term vitality of SmithBucklin client organizations and is committed to enhancing our professional community through groundbreaking association research.  Through his ethical leadership, Henry has earned the respect of the association community as both a corporate leader and significant contributor to our profession.”
During his initial 13-year tenture with SmithBucklin from 1983 to 1996, Givray served as executive director of numerous client associations in the technology, heath care, manufacturing and service industries.  Returning to the company in 2002 as its CEO, Givray and his team are credited with revitalizing SmithBucklin.  One of his first steps upon his return was to help the entire company embrace a well-articulated culture, defined by the company’s vision, mission and chosen values, that helps guide and inspire all SmithBucklin employees to provide extraordinary service and create value for client organizations.  Givray’s success in building a vital culture at SmithBucklin is prominently featured in the 2006 book Results Rule! Build a Culture That Blows the Competition Away, written by business performance consultant Randy G. Pennington.  In 2005, Givray oversaw the transfer of ownership of the company from its financial investors to its employees.  Givray calls creation of the SmithBucklin’s Employee Stock Ownership (ESOP) the proudest moment of his career.
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In 2004, Givray conceived and led the creation of The William E. Smith Institute for Association Research, which was established by SmithBucklin to fund new practice-based research that is delivered to the association community free of charge.  In early 2006, his vision and leadership resulted in SmithBucklin joining with MCI Group to create the SmithBucklin + MCI Global Partnership to deliver seamless association and event management services worldwide.  In early 2007, SmithBucklin launched the SmithBucklin Innovation Center, the first service in the association management industry dedicated to driving the growth and securing the futures of associations by helping them develop and launch revenue-generating services and products.

Givray also drove the launch of the SmithBucklin Learning Center, an industry-leading resource that helps the company’s employees build their professional, technical and managerial skills, and provides them with tools and knowledge specifically designed to enhance their work on behalf of client organizations. Under his guidance, the SmithBucklin Leadership Development Series – a cornerstone education program for the leaders of SmithBucklin’s client organizations – has also grown significantly.
In addition, Givray’s recent highlights include:
· Givray was featured in the book Apples Are Square: Thinking Differently About Leadership, in which authors Dr. Susan Smith Kuczmarski and Thomas Kuczmarski reveal the results of their five-year search for characteristics of the ideal 21st century leader.  Key book chapters are devoted to the seven steps necessary to embrace six uncommon qualities, or “square apples,” that can transform a workplace.  

· Givray was asked to prepare two essays for BusinessWeek.  His “Leadership Lessons from Mom” piece appeared in the May 14, 2006, edition and his essay “When CEOs Aren’t Leaders” was featured in the magazine’s Sept. 3, 2007 issue.

· Givray has been invited to share his presentation, “The Passion of Leadership,” at a number of conferences and events with a variety of professionals across many industries – often as a keynote speaker.  Givray’s presentation details his concepts, ideas and insight into the characteristics and development of effective leaders. 
· Givray was selected as one of the 18 Best Bosses for 2006 by Winning Workplaces, a national non-profit with the mission of helping the leaders of small and midsize organizations create great workplaces. 

· In 2006, the Destination Marketing Association International Foundation honored Givray and SmithBucklin with the prestigious Spirit of Hospitality Award, which is widely regarded as one of the highest honors in the hospitality industry. 

· Tradeshow Week named Givray as one of the 100 most influential people in the tradeshow business in its Oct. 2, 2006, edition.
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“Henry epitomizes SmithBucklin’s core value of client stewardship and sets the bar for all of our employees to provide outstanding service to our client organizations,” said SmithBucklin President and COO Julie Silverstein.  “His leadership inspires all of us at SmithBucklin.  We are very proud that Henry has been selected to receive this honor.” 

# # #

About SmithBucklin 
SmithBucklin is the world’s largest association management and professional services company providing flexible, tailored full-service management and function/project-specific services to more than 225 trade associations, professional societies, technology user groups, government institutes/agencies and corporations. SmithBucklin’s mission is to drive growth and build sustained competitiveness for client organizations. Founded in 1949, the company employs 750 professionals specializing in all phases of association activity including executive management, member and chapter administration, convention and trade show management, marketing and branding, Web services, education and programs, government relations and financial management. SmithBucklin manages more than $250 million in annual client budgets from offices in Chicago, Washington, DC, St. Louis and Durham, NC. SmithBucklin is 100% employee owned. For more information, please visit www.smithbucklin.com or call 1.800.539.9740. 
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